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ESG / UN Sustainable Development Goals

G@Yuhan-Kimberly & <&

ESG is highly interconnected with the United Nations Sustainable Development Goals (SDGs, 2015),
but companies tend to be more sensitive to “ESG".

NO
POVERTY

1 CLIMATE
ACTION

<

Y SUSTAINABLE S,
%7 DEVELOPMENT s

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

DECENT WORK AND 1 REDUCED
ECONOMIC GROWTH INEQUALITIES

ﬁ/l E

1 PEACE, JUSTICE
AND STRONG
INSTITUTIUNS

14 BELOW WATER ON LAND

—_—
——
4
e —

w @

ALS

GENDER CLEAN WATER
EQUALITY AND SANITATION

PARTNERSHIPS
FOR THE GOALS

SUSTAINABLE
DEVELOPMENT

LALS



G@Yuhan-Kimberly & <&

ESG / UN Sustainable Development Goals

While companies follow ESG assessments to mitigate disadvantages, the end result is in fact a contribution to the attainment of
the UN Sustainable Development Goals.
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Yuhan-Kimberly Action for Sustainability 2030 Initiatives & Goals
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Yuhan-Kimberly sets out sustainable goals to be achieved by 2030 and is checking progress year by year with detailed action plans.

By2030 Wewdl:
Forest People

M 40

60million trees 56million people 95«

Plastic Footprint

50% reduction
(Compared to 2019)

Forest Footprint
100% usage
(sustainable pulp)
Carbon Footprint

25% reduction
(compared to 2015)
*Scope 1 &2

‘Keep Korea green’ Improving quality of life Ratio of sustainable
Planting and nurturing Beneficiaries and products Reflection of
trees participants environmental and social
aspects

Water Footprint
40% Reduction
By 2025 (compared to 2015)
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Establishing guiding principles for the development of sustainable products and packages to be achieved by 2030,

and reviewing the status of achieving the goals.
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Yuhan Kimberly is committed to the efficient use of resources, expanding the use of sustainable raw materials, and transitioning

to recycled plastics.
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77%

Yuhan-Kimberly is predicted to achieve a sales share of sustainable products of 77% by 2030.
Greater efforts will be needed to achieve the target of 95%
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‘Green Action Alliance’ is Yuhan-Kimberly's new sustainability action that actively collaborates with stakeholders
to create a sustainable industrial ecosystem across the entire supply chain.
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Green Action Alliance Phase 1: Commitment with Materials Companies for Sustainable Products
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Green Action Alliance - X[l &St= 2 M E . SHEEI] Xlj2HL

Resource Circulation Action: Hand Towel Recycling Project
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& Kimberly-Clark

Sustainability inherited from
shareholders
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Yuhan-Kimberly has focused on sustainable management since its foundation in 1970, and has grown with the socially
required sustainable agenda.
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Family Friendly Smart Work
ESG Management
Management Management

Ethics - Compliance + Safety and Environmental Management + Shared growth
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Yuhan-Kimberly focuses on measuring and managing key initiatives to make ESG management work.
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Yuhan-Kimberly runs a CEO-direct ESG committee and operates ESG subcommittees and various TFTs with key leaders to help ESG
run actively within the organization.
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Public declarations and promises are important for ethical management practice. Yuhan-Kimberly has participated in signing of
the 'Ethical Management ESG Forum' for 20 consecutive years.
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Making efforts to declare human rights management and strengthen human rights management
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'Inclusion & Diversity Council' is drawing active discussions and participation from members of the organization.
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Yuhan-Kimberly holds meetings for prospective parents and creates a corporate culture where all employees can go on maternity
and parental leave with confidence.
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Smartwork, which helps employees have more meaningful experiences and harmonize work and life, creates a culture of working
more efficiently.
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Yuhan-Kimberly has high ethical standards, and our code of conduct provides ethical, reasonable, and sincere guides to suppliers,
customers, consumers, employees, and competitors.
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Yuhan-Kimberly is actively disclosing its product safety policy and at the same time applies and manages the safety management

system in all processes of product production, from product raw materials to launch.
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Yuhan-Kimberly is conducting product donations for the underprivileged with citizens through the ‘Naver - Happy Bean YK

Donation Platform’
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Yuhan Kimberly is also interested in fostering senior jobs and startups to actively respond to the aging society while fostering
senior businesses to realize the CSV (Creating Shared Value)
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Sustainability reports are an open
commitment to driving ESG
management. This commitment is
the foundation for better
performance.
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Background

Korea lost many forests due to Japanese colonial era and the Korean War.
The Korean people dreamed of a 'country with big forests'
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FHEH|QI X7| =2 SHE (1984 ~ 1997)

The 'Keeping Korea Green' campaign was launched in 1984 to add public attention to the government's efforts.
In the early stages, activities such as small tree planting funds, planting trees with citizens, and forest camps for high school girls
were carried out.
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Keep Korea Green campaign actively participated in the social transformation movement promoted by NGOs, governments, and
experts to overcome the IMF financial crisis.
With this opportunity, Keep Korea Green, a corporate public interest campaign, has grown into a national public campaign.
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The National Movement for the Forest of Life has given hope to the unemployed and the people
by leading "forest cultivation” into a national core job project.
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Seoul Forest with Seoul Green Trust(NGO) ; Keep Korea
Green campaign proposed the creation of Seoul Forest
with NGO Seoul Green Trust, and Seoul Forest has now -
become one of the biggest forests in Seoul
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National and public forest tree planting and forest cultivating with the Forest Service, Forest for Life, Forest for Peace, and
experts continue.
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Keep Korea Green Campaign
collaborated with the Korea Forest
Service, NGO Forest for Life, and
experts cteated more than 700
"school forest model schools" and
influenced "school forest creation"
activities in over 2,000 schools
across the country.
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AR LER 421 (1984 ~)

Citizens continued to participate in the tree planting of Keep Korea Green
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HFE AFZIMELA| 3|2 21 (T3}9|& 1999 ~)

The reforestation activities in North Korea were part of an ecological restoration campaign on the Korean Peninsula, led by NGO-
Forest for Peace, experts, citizens and Keep Korea Green. (1999 ~ 2008)
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2Z getygals (EXLEA, 2003 ~)

As a result of 20 years of desertification prevention activities with the Northeast Asian Forest Forum, 3,520ha of "Mongolian
Yuhan-Kimberly Forest" was created.

2 (4 OI &= 11l HHZ Ol 3 520 ha, 12008t 15 LI2 A D] X, oilif Attt L|= SISO F Xlol =

" I, =5 g e "».
TR ..g.x\_. b.\.w&\.. ....‘——“"'~ o A

2003

E“L}Eﬁ




£33 E 8t Akel T, HIZLIA J10]

Sustainability Management Efforts, Social Reputation, and Business Contribution
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Yuhan-Kimberly has been selected as the most admired companies in Korea for 20 consecutive years
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About 65% of YK employees who have joined the company in the last three years said that YK's good corporate image has had a

significant impact on their employment.
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Employees who joined

(Top 1in 5 scale)

Q. How much influence did the Corporate Image have

when deciding to join YK? (very much, , n=399, Nov. 22’)

Q. 71Z0I0IXI0 128Gt FeEL 2 =8 Se= 2 A=XR?

Eco-Friendly

> Trustworthy

> Product Innovation
> CSR Leading

> Ethical

Q. What is YK Image before joining?

(Top2, n=399, Nov. 22’)
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7|91 Timto| HAHE M3 of| O|X|= oI5t

Research shows that consumers who recognize that Yuhan-Kimberly supplies the product are more likely to purchase the brand
product than those who do not.
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Kleenex Huggies Good Feel Scott Greenfinger
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On April 14, 2023, Yuhan Family released the 'Joint Declaration on Limited ESG Management Practice'
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